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CABINET – 18th JANUARY 2005

RACE EQUALITY SCHEME

REPORT OF THE CHIEF EXECUTIVE AND THE DIRECTOR OF SOCIAL SERVICES

PART A

Purpose of report

1.
The purpose of this report is:

a) to inform the Cabinet of progress on the implementation of the Race Equality Scheme in 2004; and

b) to ask the Cabinet to approve a revised Race Equality Scheme covering the period 2005-2007.

Recommendations

2.
That the Cabinet:

a)
notes the positive progress on the implementation of the Race Equality Scheme in 2004; and

b)
approves a revised Race Equality Scheme covering the period 2005-2007.

Reasons for Recommendations

3.
The County Council is required to publish a Race Equality Scheme, to report on progress on implementation annually and to review its assessment of its functions and policies at least once every 3 years.  The outcome of this review has been incorporated in the revised Scheme.

Policy Framework and Previous Decisions

4.
Under the Race Relations (Amendment) Act 2000, public bodies, including the County Council are required in carrying out their functions to have due regard to the need:

a) to eliminate unlawful racial discrimination; and

b) to promote equality of opportunity and good relations between persons of different racial groups.

5.
A number of public bodies, including the County Council, are subject to specific duties in addition to the general duty.  The specific duties require the County Council to produce a Race Equality Scheme and to report on progress annually.  The County Council approved a Draft Race Equality Scheme in July 2002 and approved the final Scheme in December 2003.

Resource Implications

6.
This report has been prepared in consultation with the Director of Resources.  There will be additional resource implications arising from the training, monitoring, additional publication and translation requirements arising from the new duties.  In addition, race equality impact assessments may indicate the need for service developments, with cost implications.  It is not expected that these costs will be significant in the short term and they will be contained within existing budgets.  A growth proposal of £25,000, to strengthen capacity for training on equalities issues, has been submitted for consideration as part of the budget preparation process for 2005-06. 

Circulation under Sensitive Issues Procedure

7. None.

Officers to Contact

John Sinnott
Tel: 0116 2656000

Tony Harrop   
Tel: 0116 2657455

Barry Davies   Tel: 0116 2657565

PART B

Annual Report
8. Progress against the actions identified in the action plan of the Race Equality Scheme (RES) for 2004 has been reviewed and is set out in Appendix A to this report.  Overall significant progress has been made on the 27 actions in the action plan.  An interim progress report was submitted to the Cabinet in July 2004. 

9. In May 2004 to the Council published the first full set of monitoring information on the ethnicity of the workforce and applicants for employment.  This information has been analysed and indicates that overall it appears that the current workforce is broadly representative of the local population of working age.  It is recognised that the local labour market is wider than Leicestershire and, significantly, includes Leicester, which has a substantially higher ethnic minority population than the County. 

10. Generally the picture in relation to the relative grading of staff is similar to that in a wide range of public and private sector organisations with an under representation of black and ethnic minority employees at more senior levels.  Consideration is being given to how this issue may be addressed within the overall context of the Council’s work on its Race Equality Scheme. In particular a mentoring scheme is to be piloted from the beginning of 2005. 

11. The Racist Incident Common Monitoring Service, set up by Leicestershire County Council, Rutland County Council, the Leicestershire Constabulary and Crime and Disorder Reduction Partnerships across Leicestershire was launched in September 2004.  Its aim is to ensure that all parts of the community are able to live without the fear of racist or religious abuse.  The Service will make it easier for people to report racist/religious incidents by:

· Making an on-line reporting form available on the County Council website.

· Enabling people to report incidents at local public points such as libraries, the local council and community centres.

· Setting up a County Council telephone line for reporting incidents

12. An equalities and diversity training strategy and action plan has been approved and initial priority in 2005 will be given to training Members and staff in the general duty to promote race equality.  The Audit Commission report of the Comprehensive Performance Assessment refers to the way in which the Council has established clear priorities and retained focus on equalities and diversity issues.

13. Progress on the implementation of the RES is a Best Value Performance Indicator (BV2b).  Performance is expressed in percentage terms, compared to 18 subject areas set out in the Audit Commission Guidance.  Performance for 2003-04 was 71% against a target of 44%, an indication of the positive progress made across a range of areas. The target set for 2004-05 is 79%.

Race Equality Scheme

14. The revised Race Equality Scheme covering the period 2005 – 2007 is attached as Appendix B.  The main changes in the Scheme arise from the following.

a) Changes to the body of the document to reflect the developments that have taken place since it was first drafted almost three years ago. 

b) The assessment of the relevance of the Council’s functions to the general duty to promote race equality and eliminate discrimination has been reviewed. There is a requirement to carry out such a review at least once every 3 years. 

c) The addition of a schedule of equality impact assessments planned for 2005.

d) A three year action plan has been included, rather than a 1 year action plan as in the current Scheme. The first year of the action plan is more detailed than years two and three. Details will be developed for successive years as part of the continuing programme of work on race equality.  The approval of the Cabinet for the detailed plans will be sought as part of each annual progress report.

e) Changes to make clear links between the Race Equality Scheme and the Corporate Equality Plan that was approved by the Cabinet in November 2004.

Equal Opportunities Implications

15. The purpose of this report and the Race Equality Scheme is to develop the County Council’s approach to race equality as part of the overall development of promoting equality and eliminating discrimination.

Background Papers

None.

List of Appendices

A
Race Equality Scheme Action Plan 2004 – Progress Report

B
Race Equality Scheme 2005 - 2007
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