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LEICESTERSHIRE COUNTY COUNCIL

EQUALITIES BOARD – 27 JULY 2009
GENDER EQUALITY SCHEME: 2nd ANNUAL REPORT (2008/9)
Introduction
1. The purpose of this report is to update the Equalities Board on progress made towards meeting the actions contained in the County Council’s Gender Equality Scheme 2007 – 2010.

Background
2. The Gender Equality Scheme was formally approved by the County Council on 21st March 2007. One of the main purposes of producing a scheme is to ensure that the County Council fulfils both its general and specific gender equality duties under the Equality Act 2006.  
3. When carrying out its functions, creating policies and delivering services, the County Council needs to have due regard to the need to:

· eliminate unlawful discrimination, 

· eliminate unlawful harassment, and 

· promote equality of opportunity between men and women.
4. The scheme identifies the council’s gender equality goals and contains an action plan of how these will be achieved over a three year period.
5. The Council is required to report progress against implementation of the scheme on an annual basis, followed by a full review by April 2010. The first review was reported to the Equalities Board in July 2008.
Progress
6. It is proposed that the Gender Equality Scheme will be formally ‘wound up’ slightly ahead of schedule in order to merge this, together with the Disability Equality Scheme, into the new Single Equalities Scheme. A final report will be submitted to the Equalities Board in January.
7. Progress against the actions identified in the Action Plan of the Gender Equality Scheme (GES) for 2009 have been reviewed and are set out in Appendix A to this report.  
8. This report highlights some of the main achievements, issues and outcomes of the Council during the second year of the scheme’s implementation:
· Employment and Training 
9. There are a number of positive actions reported in the action plan at Appendix A some of these include; the completion of the equal pay audit and that an annual pay review is in progress as part of a rolling programme; that the Harassment and Bullying policy was reviewed and launched under the Dignity at Work Policy in February 2009 and that all jobs at the County Council should now be considered on a part time basis.
· Promotion of non traditional jobs
10. The promotion of non traditional jobs is being considered on a departmental basis and at the time of writing this action is in progress. It is envisaged that more information will be available for the final report on the Gender Equality Scheme.
· Training
11. In terms of training, mandatory courses in the Learning and Development Plan contain issues relevant to gender equality from both a service delivery and employment perspective.  The plan sets out which equality strands are covered within each L & D activity.
· Monitoring hate crimes and domestic violence in Leicestershire
11. The Hate Incident Monitoring Project identified that 4% of incidents reported in 2007/08 were related to gender. The figures range from 76% for race related incidents to 0% for age related incidents. 

12. The target to increase the number of reported domestic violence incidents by 5% has been met following increased investment into awareness raising and co-ordination during 2008. Unfortunately, the target to reduce by a third the percentage of domestic violence offences committed by repeat offenders was not achieved.
Children and Young people
· Reduction in teenage pregnancies
13. Since the baseline was established in 1998, under-18 conceptions have reduced by 11.6% in Leicestershire. This was an increase from the 2006 figures.  Nationally, there has been a 10.7% decrease (2007 Office of National Statistics, [ONS]). Leicestershire’s under 18 conception rate (33.6) is lower than the rate in the East Midlands (40.3) and in England (41.7).

14.The overall reduction in the under 18 conception rate since the baseline is good news, however, the 2007 rate showed an increase in the conception rate of 4.3 far greater than the 2.6 increase seen nationally.  
· Increasing the educational attainment of boys at key stage 4
15. In order to further reduce gender gaps at Keys Stage 4 and consolidate recent improvements the Local Authority is funding up to 10 upper schools to take part in the National Education Breakthrough Programme. The goal of the programme is to raise the level of boys' achievement within the participating secondary schools, without reducing that of girls, by changing the organisational systems of learning and teaching in order to maximize the potential of all pupils, staff and schools. 
· Encouraging more girls and women to participate in physical activity 
16. 
Unfortunately assessing whether there has been any increase in physical exercise for girls and women this has been difficult as the figures were not desegregated according to gender. This action will be investigated further for the final report on the scheme.
· Increasing the take up levels of males accessing library services 
17.
The previous report in 2008 noted the encouraging work that libraries had undertaken to increase the number of men using the service. This has led to positive outcomes such as the number of male borrowers increasing from 36% to 41.5% in the past year. Boy completers of the Summer Reading Challenge have also increased by 2.5% from 40.1 to 42.6%.  
· Transport accessibility forum
18. The new transport accessibility forum has considered issues which affect women, for example; lighting improvements have been made to bus stops to improve safety and are part of an ongoing initiative to improve the quality and safety of the county bus stops. The forum comprises 23 (39% women) and 36 (61% men). This is not as representative as in 2008 when it comprised of 29 women and 35 Men.
· Procurement
19. The corporate procurement function will ensure that proportionate account is taken of equality and diversity during procurement process and the ultimate contracts.  The intranet purchasing guide covers all six strands with in house training taking place across the authority. More detailed progress is noted in the action plan.
· International women’s day
20. Support and funding have been provided for a successful conference and ad hoc events throughout 2008. Whilst we did not celebrate International Women’s Day with a County Council event we did include gender equality into the E&D week and a working group has been established to change the approach to future events and create/ support new initiatives.   
21. It is recommended that the Equalities Board:

a. note the contents of this report and the progress made in meeting the actions in the Gender Equality Scheme (Appendix A); and
b. note the remedial actions being taken for the following (in brackets)
· promotion of non traditional jobs – (proposal to update progress in final report following monitoring by departments)
· reduction in domestic violence offences by repeat offenders (will be considered by LAA delivery Group)
Officers to contact:

Shaun Cropper - Policy Officer - Equality and Diversity ext. 56029
 
Suzanne Kinder– Policy Officer - Equality and Diversity ext.55692
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