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CABINET – 21  NOVEMBER 2006
REPORT OF THE CHIEF EXECUTIVE 

DISABILITY EQUALITY SCHEME
PART A
Purpose of Report
1. The purpose of this report is to seek approval of the Disability Equality Scheme.
Recommendation
2. It is RECOMMENDED:

That Leicestershire County Council’s Disability Equality Scheme 2006–2009 be approved for submission to the County Council at its meeting on 6 December 2006.
Reasons for Recommendations
3.
The Disability Discrimination Act 2005 gives public bodies, including all local authorities, general and specific duties to promote disability equality. One of the specific duties is to produce a Disability Equality Scheme, which has to be published by 4 December 2006.
Timetable for Decisions, Including Scrutiny
4.
The Scrutiny Commission considered a draft of the Disability Equality Scheme at its meeting on 30 August 2006. The Scrutiny Commission resolved that:
(a)
That the outcome of consultation with disability organisations be circulated to members for information.

 

(b)
That the draft Disability Equality Scheme be welcomed.

5. The County Council at its meeting on 20 September 2006 decided that Equalities policies, including the Disability Equality Scheme, should now form part of the Policy Framework (by local choice).  Accordingly, the scheme will now require approval by the Council at its meeting on 13 December 2006.

Policy Framework and Previous Decisions
6. The Medium Term Corporate Strategy 2006 – 2009 states that the council will work to promote equality and reduce disadvantage. It contains a commitment to publish and consult on a Disability Equality Scheme. 

7. Consultation took place between April and August 2006 (see paragraphs 13-15 for details).  
Resource Implications
8.
It is expected that the costs of developing and implementing the Disability Equality Scheme will be contained within the resources already allocated, but that additional requirements are likely to arise as the Council takes forward its work to promote equality.  Costs may arise from the duties under the Disability Discrimination Act 1995. In the capital budget 2006 - 07, the sum of £150k has been allocated to continue the work programme arising from disability access audits.
9.
If and when additional resource requirements are identified, they will be fed into the budget planning process. The Director of Resources has been consulted in the preparation of this report.
Circulation under Sensitive Issues Procedure
10.
None.

Officers to Contact
John Sinnott
Tel: 0116 2656000

Tony Harrop   
Tel: 0116 2657455

Barry Davies   Tel: 0116 2657565

PART B

Background
11.
The Disability Discrimination Act 2005 gives all local authorities, and other public bodies, general and specific duties to promote disability equality. The specific duties require the council to take the following actions:

a)  to publish, by 4 December 2006, a Disability Equality Scheme demonstrating how it intends to fulfil its general and specific duties

a) to involve disabled people in the development of the Scheme

b) to include in the Scheme a statement of:

· the way in which disabled people have been involved in the development of the Scheme

· the authority’s methods for impact assessment

· steps which the authority will take towards fulfilling its general duty (the action plan in the Scheme)

· the authority’s arrangements for gathering information in relation to employment, and, where appropriate, its delivery of education and its functions

· the authority’s arrangements for putting the information gathered to use, in particular in reviewing the effectiveness of its action plan and in preparing subsequent  Disability Equality Schemes 

c) publish a report containing a summary of the steps taken under the action plan, the results of its information gathering and the use to which it has put the information.

12.
As a first step towards involving disabled people, the Council consulted its disabled employees at an event during September 2005. The DRC participated in the event. The DRC has since remarked that it was impressed with the event and has subsequently used it as an example of good practice in involving disabled people.

Consultation
13.
Public consultation on the Scheme took place between April and August 2006. Copies were distributed to all Libraries and Service Shops and a wide range of organisations from the public, private and voluntary sectors based in and/or providing services in Leicestershire.
14.
A copy of the Scheme, and a questionnaire to use to make comments, were available on the County Council’s website. The publication of the draft Scheme was widely reported in local media.
15.
All known disability organisations serving the county were sent copies of the Scheme with an invitation to discuss ways of involving disabled people more directly. As a result 14 meetings and workshops were run with those groups and organisations that have expressed an interest, including:

· The Council’s Disabled Workers Group 

· 6 workshops organised through the Valuing People Team for people with learning disabilities 

· Access groups in Melton, North West Leicestershire, Hinckley  and Harborough 

· The Supporting People users and Carers Forum 

· Leicestershire Centre for Integrated Living

Response to Consultation
16. Including the meetings described in the preceding paragraph, there were 56 responses to the consultation on the Scheme. A list of respondents is attached as Appendix A. Overall the comments on the draft were extremely positive and included requests from some public bodies to use it as a model for the development of their Schemes.

17. All respondents agreed with the overall purpose of the scheme. Many  made suggestions for changes. These have helpfully informed the work to prepare a final version of the Scheme for consideration by the Cabinet.  A summary of the comments received, together with a suggested response, is attached as Appendix B. 

18. Many comments referred to the importance of ensuring that there was adequate information within the Scheme about the Disability Discrimination Act. Others felt that it could be more challenging and ambitious in setting its targets and objectives. 
19.
Other comments asked that the County Council should:

· Make reference to what happens when the needs and views of disabled people are identified
· Ensure that the different needs of disabled people were adequately reflected

· Make sure the Scheme leads to real improvement in the lives of disabled people and does not become a paper exercise 
· Provide disability equality training to all staff and Members

· Avoid using wheelchair access as an example of making buildings more accessible as this tends to inappropriately reinforce perceptions that disability is always physical and visible.  
20.   The majority of comments have been accommodated in the Scheme. Where it has not been considered appropriate to make changes, an explanation has been provided. Other comments which are relevant to the Scheme’s implementation will be addressed once it is in operation. The Equalities Board will be responsible for ensuring that this happens.

21.
The Disability Equality Scheme, that has been amended following consultation, is attached as Appendix C.

Equal Opportunities Implications
22.
The Disability Equality Scheme’s purpose is to ensure that the County Council fulfils its general and specific duties under the 2005 Disability Discrimination Act. The specific duty to produce the Scheme will help deliver the general duty to:

a)
Promote equality of opportunity between disabled people and other people.
b)
Eliminate discrimination which is unlawful under the Act.
c)
Eliminate harassment of disabled people that is related to their disabilities.
d)
Promote positive attitudes towards disabled people.
e)
Encourage participation by disabled people in public life.
f)
Take steps to take account of disabled people’s disabilities even where this involves treating disabled people more favourably than other people.
Background Papers

None
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