2 Using the Learning Journey

Key headlines:
* A tool to track children across all
Development Matters Child’s Story
* A place to keep open learning and
development records
* A reference point to store all
observations you make

Building the Learning Journey to create a fuller picture of the unique child from systematic observational assessments

Learning Journeys will track children’s day-to-day development and will be where all existing observations of children are collated.
Learning Journeys need to contain the parents’ and child’s voice, as well as the voices of other significant adults. On reflection of
observations, and reference to the Development Matters of the EYFS, the key person will be able to support the next steps in a
child’s development.

To track observational assessment, an organisational tracker is included to support the entries in the Learning Journey. Although
organised into the six Areas of Learning, entries must reflect all aspects in each Area of Learning, e.g. Personal Social Emotional
Development will include entries for dispositions and attitudes, social development and emotional development.

To ensure the success of Learning Journeys, managers and leaders of settings will need to establish model practice and ensure that
practitioners are able to attend to observational assessments and collate them in the Learning Journey.

How do Learning Journeys work?

Each child will have a Learning Journey that includes:

* a tracker of entries: monitoring what is actually being recorded across the Areas of Learning
 children’s work: photographs, pieces of work, formal observations, stick-it notes etc.

* voices: comments from the child, parents and other significant adults: e.g: carer, grandparent etc.
* reflections: key person’s comments, reference to Development Matters, next steps in learning




2 Using the Learning Journey

Organisational: for leaders and managers

Has each member of staff got their own copy of the EYFS Learning and Development grids so
they can refer to Development Matters when they need to?

Do you have access to taking photographs - permission from parents and use of cameras,
printers etc?

How will you keep the Learning Journeys? What best meets the needs of your setting,
children and parents?

Is the quality of the provision enabling your staff to make good observations of what children
can do and how they do it?

Do staff have opportunities to observe children in the day?

Practical: for staff members

Am | confident that | know what I’'m observing with each child? Using EAR as a fan may help
to start off with, referring to settling in notes and information from home will also help

Am | ready to explore what | can note down? A brief desription of what’s happening, a quick
reference to the Development Matters and then a thought about next steps is a very good
place to start. Also it may be appropriate to share what you have collected with children to get
their opinions about what they have learnt.
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